INTRODUCTION

The | sabela School of Arts and Trades bei
stitutes (TTI s) in the region and the newly |i:
l ence (CenTEXx) in HVAC/ R made possible by a cot
staff and trainers and the strong | eadership of
ot her stakeholders with creative insights, Vis
to produce competent, and eghrobgl | yoc &mpst iotfi v
( WOW) .

Being of service i nvoaoer oevd wdc entgi ognu a,l i lt YA T theacsh ¢
rovide quality skills training and competency
Iy knowl edge and skills necgissamyt dloent e dewi
es, concepts and motivations through effective
ot al devel opmemBty dfoliltowi algi entsel ePPA s, t he i n

- ~+ C T ©

o be part and parcel in the realization of |l oc
nd efficient delivery of quality TVET training.

Q

Cogni zant with the vision and mission, sever
0 give due considerations and addr ess t he ur
AORThese were composed of of fering of <courses/
eeds of the stakehol ders and other partners;

t
(
n
public/ private higher education instructors ,
ees, repatriated and returnliinlge WiFWe s ,tihteP\fpcpld ui d e 3
cation of participatory and consultative deci si
nol ogy research and evaluation as bases in crea:
port curriculum offering, enhancement of exi sti

Procurement Plan and efficient management of sct



MESSAGE FROM THE VOCATIONAL
SCHOOL SUPERINTENDENT

Qur annual report c h&
accomplishmewts Yihe targ:
i mportant outcomes of our
sponsibilities. Various s
proving the effectiveness
operations were also bein

in similar activities.

tituti o
es

vels o
evement
of our
e repl

The Major Final Outputs (MFO s), highlighte
strong commitment and dedication through the in
grams and projects as indicated in our OPCR.

Thi s &yearcompl i shment will also serve as base
sent and future issues and concerns n order

Several efforts to improve our operation wer
tion with the City Government Unit, Non Govern

Agenci es, Local Communities and other stakeho
Agreement (MOA s) were forged by and between
mentation of the programs and projects in orde
poverty and increase the pool of technically <co
sorbed by technol ogical and agricultural i ndus
significidbreti ngt nifdesservice to constituents.

| SAT is in a great position tapledd htumanway
sources and continuous investment in infrastruct
delivering quality services, recent technologi c:
support and aid our clients to more productive,

Your support wild@l keep us steadfast in our ¢
tive and disciplined workers contributory to th

us wi |1 be our inspiration

t

(0]

serve

y ou

better.



VISION, MISSION, GOALS

Vision The institution is a producer of globally-competitive and disciplined workers
responsive and contributory to the development of the country.
Mission
To provide excellent and world class technical-vocational education and training
with integration of high moral standards for a viable workforce receptive to global
needs.
Quality Policy Quality workforce for customer’s satisfaction

Strategic Goals
1. To provide quality and relevant technical vocational education and training

2.To conduct research and development to enhance technology/instruction

3. To implement extension programs and services to uplift and support the economic
growth of the community

4. To develop, operate and manage income generating projects

CORE BUSINESS
The institutionis mandated to deliver the following functions namely;

Skills Tralning
The institution utilizes the competency-based training delivery mode in all its programs
enhanced with simulation practice, multi-media and supervised industry training.

Research and Development
Survey results of researches conducted and monitoring of graduates are of great help in
determining the employment and skills utilization rate of graduates.

Extension/Outreach
Thisis an activity provided by the school to address livelihood skills /training needs of
recipient communities.

Income Generating Enterprises
The training cum-production scheme is maintained by all qualifications to augment
meager MOOE of the institution

Competency Assessment

As an accredited assessment center it caters to all job ready applicants/workers wishing
to avail of the national competency assessment and certification.







SKILLS TRAINING

Relative t® mherdatcdodoservices
mi ssiodimr oducing globally competitive and discip
tributory to the development of the country and
ni evaolcati onal education and training with integr
wor kforce receptédve to gl obal needs
| SAT has trained qualified and have conferre
PROGRAMS ENROL MENT GRADUATE
Regul ar 3387 3169
Short Terlm 297 278
Community |Based293 293
Schol arships 1597 1501
™M | 301 301
TOTAL 5875 5542
I't can be gleaned in the graph below that
al l training modalities 5,542 of which graduat e
satisfactorily completed and have attained the
students for the year.
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andi semomntc onson.
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SCHOLARSHIPS

To address the concern on eqgVMotyEdondaticamrsat
Training, | SAT has been i mpbementhimegt geevbohmesah
other student assistance programs in the differe

The scholarship programs basically, aims to
cess to skills training and certification for t
This year, 1597 trainees were recipients of thi:c

TYPE OF SCHOLARMOHI FOF ENRIOLEES
Training for Wa r k 38hol af -
ship Program (TWSP)

Speci al Training for39Empl py -
ment Program (STEP)
BUB 1078

T O T A L 1,597

EMPLOYMENT MONITORING

I n order to evaluat e ©othreairnelnegv apnrcoeg roafmst hoef s
monitoring of graduate employment is in place.
and track 1,116 graduates under the regular pro
mont hs after completion of training.

SUMMARY OF EMPLOYMENT MONI TORI NG FOR 21

# of wage emplolyed TVE®lgrad-

uates tracked

# of-empl 6yed TVIET gradtas

ates tracked

TOTAL 1,116
Additionally, out of the 1116 employed TVET gr

through guidance

p

|l acement

services program

of

t



COMPETENCY ASSESSMENT AND /" ERTIFICATION RATE:
CERTIFICATION -

The assessment and L{!¢ DNI RdzZ GS&Y
is a process that dete 2 | f'Lb/ /f)\gyﬁér\?duate
or a worker can perfol 5 ; S _ex-
pected in the workplac LdeZéUN‘E éZNJ[gé)\Irﬁ_Y
petency standards. As icatio
ensures the productivit mpetiti
ness of Filipino workers 1 n the global market.

| SAT is an accredited assessment center in t
Auto Servicing NC I [Security Services| NC 11
Auto Servicing NC IlIlfBartending NC 11
Mot orcycle Repair & |BaeatdefaRaset NC Pt opduct i
Driving NC I Housekeeping NC |
Driving NC |I11 Front Office Serv|ces Nt
Beauty Care NC 11 Food & Beverage Sgervice:
Hairdressing NC 11 Commer ci al Cooking NC 1|
Household Services NCoimimerci al Cooking NC 1|
RAC Servicing NC | Consumer Electron|cs Sel
RAC Servicing NC I1 |[SMAW NC 11
Transport RAC NC 11 [Machining NC 11
El ectrical I nstall atfComp @&t Mai Haedwace| SI€r Vi
Masonry NC 11 Programming NC 1|V
Pl umbing NC 11 Tailoring NC 11
Carpentry NC 1|1 Dressmaking NC 11
Technical Drafting NBealth Care Servigtes NC




SUMMARY RESULT OFSESSMENT ACCORDING TYPE OF CLIENT

For 2016, a total of 9i,mMB2and SIAMdywstardy aWerske N
dergone the competency assessment in | SAT, of v
even surpass stipulated standards per qualificeé
showing the assessment and certification result

| SAT Graduptes Wal-kn I ndustry Workers
Sector
Asses|€edt i % Asses|sCedti| % tAlsses|Ced ti|] % |d
Aut omoti ve 877 845 96 282 247 |88 4 4 4 3 9 8
Construction 302 290 96 346 295|185 115 103|190
El ectronics 238 223 94 410 352|186 75 7 4 99
Gar ment s 407 377 93 126 8 4 6 7 8 7 8 8

Heal th & Socli ®119] 504| 97 496 421 |85 209 11756

HVACR 124]1 124(100 69 69 |10p 34 33 97
I CT 10 10 100 405 348 |86 1 1 100
Land Transpor4d80| 480|100 150 148 |99 220 216]98

Met als & Eng|li Be/efr|/i 8g 0| 98 197 1971100 25 25 100
Tourism 15931504 95 1337 113285 66 61 92
™M | 285 282| 99

Thus, the tabl e bel ow summari zes t he number
school including its certification rate.

Type of ClAisesrets sle@er ti fCedti fijcati on

| SAT Gr adjuatbed 2 5011 97 %
Wa |-ikn 3818 3293 88 %
l ndustry [Wor7k9err s 680 92 %

TOTAL 9827 8984 91 %
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Body sustenance is vital for growth and devel
to the swelling number of enroll ees, fkKlaSAdlgaowp eateéi ona

to the food needs of the trainees and staff.

CAREER GUIDANCE

Further mor e, t he school b

idea of growing new | eader
.ni stence of the Central St
me nt gave power to the st
their fellow and somehow i
for their own consumpti on.
the CSG was able to reali:
the building of the covere

Bhel ynda A. Gonsalgas datnk
l or , conducts <career gui
motes th® prcdhgmoams and of

@ tbdohdslent gate to the Tour

llagicre AdYOFRiCHd HAhBEHL Rw@1 |

erings. .
organi zed <career gui dance

necessary for its stakehol der s, and for the nation a
for Starring Career (YP4SC). 't is a mul ti component
dents choose intelligently what course or qualificat
cati on. |t includes aptitude and job interest asses
training information, career profiling, and career c

Aside from high school students as its pr-i mary t
ofschgwolut h, unempl oyed adul ts, military personnel S e
their retirement and to workers who would I|Iike to pu
pati ons. This year, | SAT has provided 1, 400 career
based YP4SC assessment and of which, 320 trainees ur

Test (NCAE) in high school4512<nkeavnser toumaasl mahgoclipir

GENDER AND DEVELOPMENT PROGRF! — =
| S&T 2016 GAD pl ang o g

bl ueprints t he GAD re ' ‘ ects

and programs which ai mgs / ! -

der equality issues an: : ‘ co-

nomi c and soci al statu

recognizes that the i entioal

gender biases should

pl ace. In view of thi s that

emphasize the equal r

given to women. The school continues to internalize

and staff to bring out <clear views on the grey areas

have zeal and confidence ]J]as they undergo training a
I SAT GAD plan continue to provide equal training,

cessible to its clienteles, without bias to gender o

D

d courses bhaeea a@apreazdyto female |ike, Automotive, S



SOCIAL MARKETING AND ADVOCACY

CAUAYAN

I SAT as a
TESDA Training I n
tute (TTI) contrick
me TESBA soci al marke

N -. -‘. :
Vocational School Superlntende’rr'tg #t"tde ndgdi Vn0gC aL ¥ r 4
89.9 YES FM , discussing the ghaft@gserefnar pit dgr afms
school in partnership with LPGMAoFrdhmy! WAt ch ai
increase and i mprove publviocc'ast i penrad e petdiuoccratad o nt ea

vel opment and patronage of technical vocational

To help spread the word aboouwtt tToE SgorAa spsrroogortasm

and workers in need of skills training and cert

tively distributing fliers, brochures, posted L

Career Guidance Orientation programs in the diff
I SAT has al so increased its presence

www. tesdai sat . edu. com. ph) wwva.sf aac enbeoaonks. cfoarr/ tiemfdaar

semination and feedback mechani sm.

Further mor e, the Vocational School Superint
I nstruction Supervisor had attended sever al rad
possible clients about the programs offered by t

LINKAGES

The institution
TVET Provider has
a strong relations

wi t h any ot her i n
GO AND GNGfOor its
and other sectotrhsatd
help achieve its t
and identify Q(Q"b"(“ OF{Q"‘")‘% QR
redound to the ful b A ; <

and vision

Pictures during the | nformat
regarding the programs offer.
the AFP retirees.



With the fervor de
smartly respond to cr

IPPSC forges MOA with ISAT .

tions and relief oper
ot her public safety s
|l sabel a Provincial Pu
Company (I PPSC) i niti

ner ship witdtlkab®@EESDA
School of Arts and Tr e

The MOA of t he t wo [
| PPSC and SAHSDAOvers
exchange of services

TESDASAT will schedul e
hour computer | iterac:
PNP personnel in a
month basis and util]i
er sets for |l earning
based ma pspyisntge me and
updating of individu
INKING. Present during the signing of MOA are (from the deti)rDd. s ; t hus, random c
Jonabel T. Paranas, Ilgmedio S. Casticon, Reymond T. B&llga§, Bdr-e patr ol within
nardo B. Valiente and Jonathan T. Galapon. premise of the school
sion of security assi ¢
needed is the counter part of | PPSC.

irThi s endeavor shows oneness for the advance]
on the aspects of resources managemenots,aildear ni
PSUPT. Mar dit oN&G. dAntul ulaen . acti ve support of <co

reality to obtain our objectivehenatdHdedpreserva
Witnesses during the event were the chairman a
Commi ttee (CAC), Reymond T. Baliuag and Dr. Jon
B. Vaente and Jonathan T. Gal apon fecom eGover

spondingly.

A_/AN AL /A JAIRA JLIN / UL JLILIAIJELIEIR /M IR AJULIL
Monday Convocation Program
This "activity is being undertak-
en every Monda Do BT
after the f1l ag J.
where a teache
signed as spea
er or staff h a
on current eV g
ment , medi cal
trivia, et c. ( d 2
sun) that wil| ;
entertainment, )
enlightenment ) .
knowl edge 0 t|sTART THE WEEKh®I ®biTati onal Scho
we | | as, the t : ) :
Superintendent having his |talk d
A host qual|cation
dl es the actiyv
sible in the conduct of tThe ©pro-
gr ami kewi se, the host group has to give inter mi
the probgeamrogr am.
The activity is a way to direct the week on
dent or ®he ugpehrwowdlsor , at the same t-gmeemhealpsro
ents of trainees through their performances



TRANINGS AND SEMINARS ATTENDED

To ensure quality TVET Program delivery, the

to numbers of trainings and seminars to brace a

both the industries and TESDA itself. Local sem

equi pped our trainers that made them more compe:

table shows the name of trainees and respective

ed:

3 Capability Program for CompeltencyNRAREAessolr in D
Wor k NC 1|1

3 Continuing Capability Program forNTTArent| Regi o
Panel Members for TM | Asses|sors

18 Capability Building Program|f DESCA mMpRe¢e @ginclyalBaGfe
l um Devel opment

1 Gol d Camp 2 TESDA, Centr|lal Off

2 TESDA Technology Institution Tr aiNderEsSSDI ndlustry
Program

1 Capability Building Program/|for BNdSIESDSTI]|, HI V
Educati on and Drug Abuse Prevention and Qqontr ol

1 E-Vehicle: On the Road t o Sus|tGxiereanb ITee,c hSinod koeglye sCse
ergy Efficient Transport Semi ndrESDRo mpl ex

1 Skills Training for Excell enceNPiTAgaach PPboereer

1 18WS3aAz2y LL ¢SO®YyAAYH +2FASSBROGSS pipyf nreA allpastt i t ut
GSNJ whial wSRdzOe2y FyR /fAYEGFEnN9enees s) giPULE) A s
YSSNAYZ t NI 0008 Chapter

31 TOTAL

The table above reveals that there were 31 train

hone more their technical skills wherein majorit



Employee and Trainees Health and Wellness
SGQT y) @S @V x

This activity

vascul ar exerci s d
wor kouts | ike belB
t aleo and ot her [

during t he firs

-

Wednesday. Origin;

done every FridayWwil GLE WI EGGFEEmba number, a rou
during WednesdaysacCtivity every Wednesday that ¢
. fHat adva y .

ti me for t he stu -

dancing and sports activities unti/l |l ate in the

Af t erh attleewh e program continues with the sp
pl oyees and trainees have their own team. The
ent teams includes: basketball, volleyball (men
#¥icet c.

@A zumba dance cl ass
while the sports act
goi-mmg to gi ve break
trainees and teache
""" are not inclined to
I SAT family believes

physical and ment al

' — ‘km_“":ér;?-\,:‘:— = essential in the tot
DRI BBLE THHT BALnhlLe.es l ayi ng bastketfball,.ad. i d
part aWo rtkheiin TeamdENRvironment" ° an thdividd

- s chool sustained t |
providing sports facilities that can help the t
cal capabilities namely basketball court, voll e
dart , chess &etc. Creating such opportunities
school community and it also provicacelsl atrh ewosrkkielrl

and | eaders.
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*4"5 B@O@BHS@SDR bdk 445 NM /
Obtain 100% certification rate

w

The Techni cal Educat
Skills Devel opmgeabel Aut h
{School of Arts and Trades
Jf acilitate the national
ers Methodol ogy Level I
and Liveli hood Educati or
School Teachers of t he D
Educati on on May 16 to J
an City Hot el and Convent

TRAI'N THE TRATKNRERSTr i si nc
need to abreast the rapi
technol ogy and to wupdate

delivery of programs in
F the K to 12 Curriculum in
tation of the Senior Hi g
: addressed through the at
the 130 secondary school
the five regions of nort
teachers are deliberatel.y
be on the front | ine of t
Jlum; they were meticul ous
15 days and thereafter,

«ti onal competency assessm
Lt which graduated from the
98 %t were subjected to as
obtained a 100% certifica

ATVET (Technical Vocat
ucation and Training) systems in the

PR Philippines and worl dwi d
®hressure to deal with cha
@S changing technol ogi es, e
demand jobs and n&w comp
l gmedi o S. Casticon wunder
the graduati din oclealelmomge
you then, to spread the I
added. Further mor e, C

@ couraged everyonéeto embr
moho( hearts on, mi nds on, hands on) val ues he h
sojourn.

The said training devel opment program seeks
ondary school teachers as facilitators, competer



M p

Sec. Mamondiong holds Regional Dialogue
with TVET Stakeholders

Regional Dialogue with TVET Stakeholders

ATTY. GUILING A. MAMONDIONG
TESDA DireCcTOR GENERAL / Sl 7

\ Di f feren chnical
cation and r ning st
November 5, 2 6 at Ci
.('vention Center, City o
di scuss relevant i ssue
ivelit o give updates on t he
W%t he agency &wi Dep urtEyS DDA
-~ Gener al for Partnersh
Rebecca J. Cal zado and

SecretarffGe@®@bialmomg i ong.

— —

Mamondi ong menti on
participation of T&SDA
avar agai dstwhedrreuign - d
dependent individual s

. by the DOH and DSWD w
~rehabilitation will &
" TESDA. Furthermore, in
~ free workplace, empl o

i wi || be subjteecstteidn gt oa ne

those who are confirmed to be drug dependents wil/l
tation.

The Secretary al so made s tFrreeses whhn cThE S BA aa sb a@drbr
ernandke .announced that the agency wil/ i mpl ement a
and corruption among TESDAndfif¥iduals whd empbboyean
ed by the agency, especially their identity.

The event took the form of a press conference a
representatives from TESDA Techni cal l nstitutes, T



MC

The Regional Skills Competition is an event
year s. It aims to discern and develop the ski
training institutes and industry workers who wi

petition.

Conduct of TM | Training for Public, Private
and SUC Teachers in the Province

I SAT conducted
trainings in Trai
that resulted to a
301 TM | Graduates

This activity
TESDA Accredited
Private and State
|l eges

The program aimy, 2iees of the conduct of TM

certify the currerfor TLE Secondary School Teac|
raise the bar of tiadarneir/dssessul yudltl 111 -

cation in the areas of technology and methodol o
petencies each participant has to accomplish an

Pl an Training SessbasedSueeaernmineg, Whlakntain Trai
Electronic Media in Facilitating Learning, Faci
tency Assessment. The candidates shall be ass

dence gathering method

Fﬂ : ’%ﬂ vView, portfolio evalu
i Y ] mnon;z(.)‘l:}kmmc &4 d t ¢ )
A ,\ NeRs HETHODOLOGTN emonstration.
= S R .
BE Tes o For 120 brawling ho

the candidates of the
were able to hurdle t
lties of the training.
subjected to the natio
tency assessment and

Vocational School Superintendent took a shot whi
trib&Lerngficate @furAolyi enemordt t he
trainings for TM |



BFP and PDRRMC Conducts Disaster and
Emergency Preparedness

Natur al and manmade disasgeamasdal ways st dloe
that the institution in cooperation with the Bu
of Il agan, and the Provincial Di saster Ri sk and
of | sabel a sceopnadreiattéeeegleracy preparedness activitie
quake dril I, respectivelyncréhavwatdbdireedthicagdkwer e
sponsiveness during calamities |ike fire, fl ood,

The team conducted briefing and | ectures bef
the actual drill

Regional Anniversary Celebration

As TESDA delivers qualivtoxaanonaéel edactati eahn
turned 21 | ast August 25. Region 02 celebrated
was hosted by the Regional Training Center and
TESDAN members in the five (5) provinces (Il sabel

Batanes) and six (6) TESDA Technical I nstitutes
Southern | sabela College of Arts and Trades ( SI
(KNAS), Aparri Polytechnic Institute (API), Las.

gional Training Center (RTC).



My
SCHOOL CHRISTMAS PROGRAM

A joyful celebrati
sus Christ was held t}
gram <celebration | as

The activity included

parlor games, singin (e N ¢ 'it

engthens ties as each o
peted and | aughed together
tors headed by our Regiona
Director and i mmediate st af
gt O al | staff and winners
"were cash prizes in |ieu

changing of gifts courtesy of the institution.

Training Induction Program

The very firs
training period s
is the conduct of
tion on t he rudi
training modal ity
regulations, asse
cation and many g
the afternoon ori
spective qualific

for them to have
t 2015 TESDA Model Employee serv

of the training
speakers during the Training |



Charity Work

Last December 22, 2016 in the spirit of Chr i
perintendent |l gmedi o S. Casticon responded to
Hapag Asa Mission based at Barangay San Antoni
pl ace at the Il agan Cathedral on December 23, =

Infra, development projects bared

I n response to the growing population and ma
sever al infrastructures and other development pi
l'y being undertaken. I gmedio S. Casticon, Vocati
volunteered this information.

According to the VSS, the school has instal
care (which are situated at the back of the Tou
tion (installed at the back of BPP room), new S
buil ding), pHroadped s e d( altSAAThe back of RAC room) anoc
Gate that adds bé&adtnf rtacttrhietsicleo@lppear ance. S
planned the construction of the Administration
which are also worth millions of pesos which wil

Casticon also encouraged the trainers to sub
and materials so their requisitions could be in
ready to respond to the needs of the different
tion despite the meager budget allotted for the

The Vocational School Superintendent took pr
by the school . These new programs according to
i ndustry, thus it wi || surely drew more enroll
pressed hopes &t hpaotp utl haet isocnh owoi Il | increase more ne

fied enroll ment campaign of the school




LU AT TR UL/ e W R LY
Loyalty Award

Through t he
trainers have bg
school; they ar
rying out the :
towar ds t he re..
mission and viss

every employee 7,%

mil estone (eve =N

starting on the b :

t heir service. One of the Loyalty Awardees receive
Regional and the Provin®&i 8up®&rrector

cludes a cash Camal @

ing to One Thousand Pesos per

year of service in the milestone reached.
Performance Based Bonus (PBB) is awarded to
factory rating in the Strategic Performance Eva
al | employees qualified to receive the bonus.
perform his duties and functions beyond what is
Clothing All owances are given to all empl oy
The table shows the name of | oyalty awardees

awards received:

Reci pient Length of [SerAwaceds Rece|li ved

Ferines P. Crli st o b3asl P25, 000 <cadash
Juan H. Garcil a 35 P25, 000 <cash
Avelino C. Manal i g2o0d P10, 000 <cash
Al ma Herminia D. T200r r e s P10, 000 <cadsh

Marity S. Zulueta 35 P25, 000 <cash




Madarang hails 2015

TESDA MODEL Employee

t
201

gi ve
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t he

layal @anat aipmemgr

event

by
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ing |l ageno and <co
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